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SUCCESS SUMMIT — 

AT SEA! 

By popular demand 

ð in spite of the re-

cession ð the 2009 

Success Summit 

will take place from 

Friday November 

13 until Monday 

N o v em b e r  1 6 

aboard Royal Carib-

bean Cruise Lineõs 

Majesty of the Seas 

departing from Mi-

ami to the Baha-

mas.  

 

Success Summit attendees will 

board the ship on Friday after-

noon in Miami and will enjoy 

AASFõs traditional Donor Wel-

come Reception in Bon Voyage 

style on the pool deck as the 

Majesty of the Seas sets sail for 

the Bahamas.  

 

Guests will enjoy a fun 

evening of entertain-

ment and networking 

and then will assemble 

for breakfast and the 

Success Summit on 

Saturday morning.  

 

Dr. Sandra Thompson, 

Professor of Sociology 

and Interim President 

of Florida Memorial University  

and Dr. E. Carol Webster, Psy-

chologist and Founder and 

President/CEO of AASF will pre-

sent: 
 

Black Success:  
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(Continued on Page 5)  
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Aasfõs Grant Selection Commit-

tee met in July to review the 

2009 proposals for the Lydia 

Donaldson Tutt-Jones Memorial 

Research Grant and selected Dr. 

Detris Adelabu, Chair and Asso-

ciate Professor of Human Devel-

opment at Wheelock College in 

Boston, Massachusetts as this 

yearõs recipient who will be con-

ducting research titled òGender 

Differences among the Psycho-

social Constructs that Shape 

Academic Achievement for High 

Achieving African American Ado-

lescentsó.  Look forward to read-

ing about the results of her re-

search next year.  
 

(Continued on page 5) 

Dr. Sandra Thompson 
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road rage.  This is not humorous, it 

is pitiful!   

 

Consider for a moment that every-

thing we do in the public eye must 

be òfunnyó ð as if we have no seri-

ous Black people.  I find this par-

ticularly distressing when used to 

deliver news and current events.  

And what can I say about comedi-

ans?  Self deprecating humor is an 

art form and should be left to pro-

fessionals and by that, I mean 

creative individuals who are tal-

ented enough to be humorous 

without embarrassing the rest of 

us. 

 

So the next time you are offended 

by òjive talking robotsó think about 

your support of the perpetuation of 

the nonsense that led us here.   

 

Personally, Iõm pushing for a dis-

claimer:   

 

òThe Black people portrayed 

in this show/film/book/

column/routine are not rep-

resentative of all African 

Americans.  The majority of 

African Americans are NOT 

immoral, criminal, stupid, 

lazy etc. no matter how hys-

terically funny it may seem.ó   

 

We fought for years to be treated 

with dignity and respect and now 

that effort is being sabotaged by 

our own people under the guise of 

humor, entertainment, entrepre-

neurship or economic necessity, 

but itõs all just a manifestation of 

self-denigration.   

 

So donõt be surprised to see that 

portrayal repeated because we 

have by our silence and accep-

tance, after all, condoned it. 

 

Please just keep these people 

away from our kidséand give me 

my disclaimer. 

I need help.  
 

 I recently read an article about robot 

cars in the Transformers movie that 

came out during the summer.  In it, the 

writer reported on concerns expressed 

by some viewers about what they con-

sidered to be a racist portrayal of òjive 

talking robotsó.  òThey are like the 

foolséThe comic relief in a degrading 

way.ó  I must admit that I have not seen 

the movie, but I still found the article to 

be thought provoking. 
 

When you look at how African Ameri-

cans portray Blacks in the media, film, 

books etc., what do you expect?  How 

can one possibly expect that, just be-

cause a writer is White, that he/she will 

stray from the formulaic nonsense that 

has led to financial success for so many 

African American writers and perform-

ers?  Buffoonery is buffoonery no mat-

ter who writes it.  And the damage that 

it leaves in its wake does not discrimi-

nate.   

 

Much of what is being done by these 

Black authors is nothing more than an 

expression of self-hatred.  Look at how 

we are portrayed and how we conduct 

ourselves.  Just watch a judge show -- 

there are many to choose from.  I do 

believe that the behavior of the contest-

ants is primarily motivated by greed/

economics and the desire to be òon TVó, 

but consider the damage done to all 

African Americans.  How many viewers 

believe that these folks are representa-

tive of Black people?  How many people 

believe that it represents White people 

for that matter, but that is a function of 

our societyõs acceptance of 

ôentertainment without talentõ.  

 

 Sort of like what passes for news these 

days. Some time ago, I was listening to 

a popular radio show when the host 

encouraged listeners to call in and tell 

about the strangest thing they ever 

stole from work.  Someone took the 

bossõs car, another bragged about tak-

ing food meant for a bar-b-que for 

neighborhood kids in is/her care.  Now 

THATõS ENTERTAINMENT!  By the way, 

this incident convinced me to get satel-

lite radio so I would not contribute to 

From the Chairman 

WHERE IS MY DISCLAIMER? 
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SUCCESS BOOKS REVIEW 

 

 

 

Journey to the Ph.D: 

How to Navigate the 

Process as African 

Americans 

Anna Green,  

LeKita Scott (Editors) 

Stylus Publishing  

Sterling, VA 2003  

 

 

 

 

As professionals both in and out of the work force 

consider how to equip themselves to remain market-

able in todayõs challenging economic environment, 

and students look for options when employment is 

not available, their thoughts often turn to advanced 

education. For anyone considering a Ph.D. program, I 

highly recommend reading òJourney to the Ph.D.-How 

to Navigate the Process as African Americansó, edited 

by Anna L. Green (Ph.D., Educational Psychology, Flor-

ida State University) and LeKita V. Scott (Ph.D., Edu-

cational Leadership, Florida State University).  Though 

the book describes itself as a guidebook for African-

Americans looking to enter or within predominantly 

White universities, I feel that It offers valuable insight 

for anyone having difficulty making decisions with 

regard to a Ph.D. program, or facing challenges while 

pursuing the degree. The only major drawback of the 

book is that almost all the information comes from 

scholars in the social sciences, particularly the 

schools of education.  I would love to see a follow on 

book about African American Ph.D.s in the sciences, 

engineering and computer technology. 

 

Journey to the Ph.D. (Journey) is a collection of seven-

teen chapters, each by different African-American 

Ph.D.s or candidates, with an Introduction and Con-

clusion by the editors. In offering this book, Green and 

Scott seek to provide help in navigating the Ph.D. 

process to deal with the problem of African American 

under-representation in academia. They assert that 

òé.the quality of the education and professional ex-

periences that these women and men encounter dur-

ing their matriculation é.directly influence the suc-

cess and retention of African American women and 

men seeking degrees in higher education.ó   

The value of Journey is clear not only because of the 

under-representation issue, but also because the ex-

perience of seeking a Ph.D. will be so dissimilar from 

college. For example, in Chapter 4 of Journey, Dr. 

Randall Pinkett states that òWhereas in college, mas-

tery of the material would suffice, in graduate school I 

had to extend my thinking not only logically but crea-

tively to solve problems.ó The chapters of Journey are 

organized into three sections titled: (1) Entrance into 

the Academy; (2) Adapting to the Academy and (3) 

Surviving the Academy and discuss the writerõs per-

sonal experiences, some on the culture of her or his 

institution, and recommendations. 

 

One of the best aspects of this book is the choice of a 

format that allows a number of voices to be heard.  

The editors could have written a book based entirely 

on their experiences as Ph.D. students, but instead 

chose individual authors.   A minor drawback of this 

approach is some unevenness and inconsistency in 

the style and quality of the writing. Some readers may 

find it distracting when a particular contributor de-

tours from his or her central theme and that of the 

book to address a personal passion or fields of study 

such as childrenõs literature, black feminism or reli-

gious beliefs ñ however I generally enjoyed these di-

gressions. 

 

The African American Success Founda-

tion recognizes scholarly success in our community 

and shares information about the key behaviors that 

lead to the success.  Thus several of the chapters in 

Journey resonated with AASF members who have or 

are seeking PhDs, along with reinforcing key success 

behaviors. 

 

In chapter 5 entitled òBalancing Actó, Stephen Han-

cock writes that òAlthough itõs sometimes hard to con-

vince a 3-year-old that what Iõm doing is for our fam-

ilyõs benefit, difficult to stop playing with a 7-week-old 

to edit a paragraph, and down right cruel to leave a 

beautiful woman in a warm bed just to finish a chap-

ter, we all believe that the sacrifice will be worth it in 

the endó.  This is an eloquent statement of the single-

mindedness of purpose that Dr. E. Carol Webster, 

Founder and CEO of AASF, says is absolutely essen-

tial if one is to successfully complete a Ph..D program.  

Hancock writes also about the importance of being 

able to answer the questions of why you want a Ph.D.,  

(Continued on page 4) 

Yvonne Julian-Hargrove 

Reviewer 
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GOING TO MISS THE  

SUCCESS SUMMIT  

THIS YEAR?  

 

You Can Still Support AASF 

 

 
SEND A DONATION  

 

 

Yes! Here is my contribution to  

make the mission possible 

 

Donation: $____________________ 

 

Name:___________________________________________ 

 

Address:_________________________________________ 

 

 _________________________________________ 

 

Phone:__________________________________________ 

 

E-mail___________________________________________ 

       BOOK REVIEW 

 

(Continued from Page 4) 

 

want to attend a particular institution and to study a 

particular field-ñquestions he answered for himself 

using reflective practice. 

 

The concept of mentoring is ingrained in discussions 

of organizational behavior, so all the contributors to 

Journey touch upon it to varying degrees, and some 

mention specific mentoring programs that were key to 

their success, such as the Holmes Scholar and PROFs 

programs. The current or future Ph.D. reading the 

book will derive the most benefit from those chapters 

where the writer talks about the role of mentoring in 

specific aspects of the Ph.D. process.   Tamara 

Duckworth-Warnerõs Chapter 14 ñ Choosing a Mentor 

and Other Lessons of the Hidden Curriculum of 

Graduate School, is an excellent guide on choosing a 

primary mentor.  Chapter 17, The Role of Mentoring 

for Future Academicians by Hopp, Mumford and Wil-

liams details mentoring practices and strategies, and 

thus helps set expectations of what the student 

should get from the mentor. The dissertation is a ma-

jor milestone for Ph.D.s and a good mentor will help in 

the choice of a topic as well as putting the disserta-

tion in perspective.  A mentor of Randall Pinkettõs told 

him that òéthe Ph.D. is a means, not an end, and I 

should avoid the pursuit of an elaborate, ground-

breaking research endeavor, and instead focus on 

what is needed to earn the degree.ó Dr. Webster cred-

its her mentor, Dr. Adrienne Griffin, who was an ad-

vanced Black graduate student at the time, with help-

ing keep her and other New York University psychol-

ogy students focused on finishing instead of obsess-

ing over their dissertations. 

 

Earlier I mentioned a Journey scholarõs comments 

about the dissimilarity between college and graduate 

school with regard to expectations.  Arguably the gap 

is probably even wider when it comes to organiza-

tional politics.  AASF member and Walden University 

Ph.D. candidate Linda Holt describes the environment 

for Ph.D. seekers as very much like the corporate 

world in that certain individuals have the power and 

call the shots ñ and the Ph.D. candidate must deliver 

according to their expectations.  The candidate also 

increases her chances of success by having a mentor 

that is well regarded and influential within the organi-

zation. AASF member Beatrice Julian looks back 

upon her experiences during the late 80õs at a newly 

created University of Alabama Ph.D. program.  The 

only adviser interested in Julianõs research area was 

forced to take leave during a misconduct investiga-

tion.  The replacement adviser had an entirely differ-

ent area of interest and recommended a new thesis 

topic ñ and Julian says that she now realizes that the 

only way to finish under this adviser would have been 

to do a dissertation around the topic he proposed. 

 

Thinking back through the chapters of Journey to the 

Ph.D., I can see this book not only as a valuable tool 

for attaining success in the Academy, but other envi-

ronments as well. 

 

Yvonne Julian-Hargrove is Chairperson of the  

 AASF Success Books Committee. Yvonne is in Sales and 

Marketing with The Dow Chemical Company. She obtained 

her Bachelor of Arts degree in Chemistry, with Honors, from 

the Illinois Institute of Technology and an MBA in Opera-

tions Management from Golden Gate University.  
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(Continued from Page 1) 

The Committee reviewed many interesting pro-

posals and thanks all who applied for the grant.  
 

The Lydia Donaldson Tutt-Jones Memorial Re-

search Grant is provided in memory of Lydia Tutt-

Jones who took pride in recruiting the best teach-

ers for Floridaõs Broward County Schools and 

who embraced lifelong learning. It is awarded to 

encourage research that focuses on African 

American high academic achievers. By support-

ing this research, AASF hopes to build the body 

of knowledge about the attitudes and behaviors 

that relate to high academic achievement.  
 

 AASF grants have supported the following  

research studies: 
 

Aasf SCIENTIFIC RESEARCH  
ON AFRICAN AMERICAN HIGH ACADEMIC ACHIEVERS  

ðððð 

African American Students Defy the Achievement 

Gap: A Phenomenological Study ð  

Dr. Gloria Brown, Walden University. 

 ̄

An Ethnographic Study of Academically High  

Achieving, Economically Challenged African Ameri-

can Young Men Who Attend An Ivy League Universityð

Dr. John Young, Teachers College-Columbia University 

 ̄

Effective Parenting Practices Among African-

American Parents of ñAt-Riskò Youthð 

Dr. Cirecie West-Olatunji , University of Florida. 

 ̄

Chronicles of Success: Black College Students  

Achieving in Mathematics, Science, and Engineeringð 

Dr. Ebony McGee, University of Illinois at Chicago.  

 ̄

Effective Schools, Effective Students: Breeding  

Animosity: The "Burden of Acting White" and Other  

Problems of Status Group Hierarchies in Schools ð 

Dr. William ñSandyò Darity, University of North 

Carolina-Chapel Hill 

 ̄

School Matters: How Low-Income African American 

Parents Support School Successð 

Amena Love,   Michigan State University. 

 ̄
Pathway to College Completion: The Impact of Group Men-

toring on College Completion and Quality of Life Among 

Disadvantaged, High Achieving Students of Colorð 

Dr. Diann Cameron Kelly, Fordham University. 

The presentation will be followed by AASF ôs 

popular stimulating òthink tankó discussion 

and all are invited to share their expertise 

and success strategies.  Also, in keeping 

with AASFõs support of Black entrepreneur-

ship, Success Summit attendees will have  

table top exhibit space (limited) to showcase 

their products and services.  

 

After the Success Summit, there still will be 

plenty of time to enjoy fun in the sun on the 

private island of Coco Cay before the ship 

sets sail for a day of enjoyment in Nassau. 

Though we will not hold our trademark Jazz 

Benefit, the Majesty of the Seas has a host 

of entertainment and everyone is certain to 

have a great time. The costs of this enter-

tainment, as well as meals, are included in 

the price of the cruise.  

 
Karla Irby of Regency Travel in Fort Lauder-

dale is handling all travel arrangements for 

t h e  S u c c e s s  S u m m i t .   

E-mail her at karla@regencytravel.biz  or call 

954-525-5117 .  

  

 

(Continued from page 1) 

Interior Outside 
Outside - 

Larger Window 
Jr. Suite  

with Balcony 

Cabin prices per person (2 in a cabin) are: 

$302.03  $337.03  $377.03  $647.03  

Cabin prices for singles (in cabin alone) are: 

$458.03  $528.03  $608.03  1148.03  

       2009 SUCCESS SUMMIT — AT SEA        RESEARCH GRANT PROGRAM 

javascript:main.compose('new','t=karla@regencytravel.biz')
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=I&cabinType=SI&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=O&cabinType=SO&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=D&cabinType=DS&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=D&cabinType=DS&shipCode=MJ&popuptype=virtualTour
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The Relationship Between Future Orientation and 

Academic Achievement Among African American 

Adolescentsð 

Dr. Zena Mello, Pennsylvania State University. 
 

Psychosocial Development of African American 

Women: From Welfare to Professional Careersð 

Dr. Reva Thomas, California School of Professional PsychologyðAlameda. 
 ̄

An Investigation of the Ways Emotional Intelligence 

Influences the Academic Success of High Ability Afri-

can American StudentsðDr. Linda Long , University of Georgia. 
 ̄

The Identification of Factors that Facilitate Academic 

Success of Students from African Descent in American 

Schools, Colleges and Other Institutions of Higher 

LearningðDr. Luretha Lucky ,   

Florida International University. 

MORE AASF-SUPPORTED RESEARCH STUDIES  

 

Dr. Neil deGrasse Tyson is a 51 year 

old African American male who received his 

PhD in astrophysics from Columbia Univer-

sity and for the last 13 years has been the 

Director of the Hayden Planetarium in New 

York City. 

 

 òIn terms of actual astrophysics, his re-

search contributions have been minimal. 

He has not published a first author paper 

since his Ph.D. thesis in 1991.ó  Wikipedia  

 

I guess from this quote we can assume 

that Dr. deGrasse Tyson is not a very suc-

cessful research astrophysicist.  Or at best 

he does not spend much time publishing 

his research.  

 

However, Dr. deGrasse Tysonõs has two 

presidential appointments:  

(1)to serve on a 12 member commission to 

study the Future of the US Aerospace In-

dustry and (on Page 6Continued  

(2)to serve on a 9 member commission on 

the Implementation of the US Space Explo-

ration Policy;  

and finally Dr. deGrasse Tyson was ap-

pointed by the head of NASA to the NASA 

Advisory Council.  

 

There are of course additional items such 

as publications including 9 books, a mini 

series and being the on camera host of 

NOVA Science Now on PBS.   

 

By most definitions, Dr. Neil deGrasse  

Tyson is a very successful brother.  
 

Rasuli Lewis is Director of the Harlem Childrenõs 

Zone Practitionerõs Institute in New York City. He is 

a graduate of Bowdoin College. 

       DEFINING OUR SUCCESS 

More information about the grant is available on 

AASFõs website at http:/BlackSuccessFoundation.org 

or  call AASF at 954.792.1117.  

Dr. Neil deGrasse Tyson Photo by David Gamble, 2008. 

http://www.haydenplanetarium.org/tyson/look/portraits
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FOR YOUR FINANCIAL SUCCESS                         by Nerre Shuriah, JD, LLM 

Nerre Shuriah, JD,  

Estate Planning  

for the Family Home 

 

 

 

For most middle income taxpayers, 

the family home is their most val-

ued and sentimental possession 

and often their largest asset. As a 

result, deciding what to do about 

disposition of the home after death 

can be tricky. This can apply to va-

cation homes as well, especially 

vacation homes that have passed 

through several generations of the family. Selecting 

the best option for the family will involve more consid-

erations than just what the tax liability may be. There 

are many options to consider, here is a summary of a 

few. 

 

Keep your home in the family 

You can pass your home to your heirs via a will or 

revocable trust. When you live in your home for the 

remainder of your life, at your death, your homeõs 

basis is stepped-up to the fair market value of the 

home at the date of death. This can work out very well 

for your heirs if the value of the home has appreci-

ated since its purchase. Any capital gains that you 

would have otherwise paid on the home if you sold it 

during your life is avoided.  Thus, if your loved ones 

choose to sell the home rather than live in it, they 

likely will not pay any capital gains or if they do it will 

only be on the homeõs appreciation from the date of 

your death.  

 

The value of the home would be included in your es-

tate, but if the total value of your estate is less than 

$3.5 million ($7 million for a couple), then your estate 

would not owe any federal estate tax on the value of 

your home. Please note, however, that some states 

have their own estate tax which may have a lower 

exemption amount than the federal estate tax.  

 

Give your home away during your life 

Gifting your home during your life is also an option if 

you do not plan to continue to live in the home. This 

may be a good strategy for those wishing to pass a 

vacation home, or are planning to downsize to a 

smaller residence. You have two ways to lower the gift 

tax due on the transfer. First, you are able to offset 

the value of the gift by $13,000 for every donee, or 

gift recipient. You can double this offset amount to 

$26,000 if you are married and your spouse consents 

to split the gift. So, for a gift of your home to 4 chil-

dren you can offset (4 x $13,000) $52,000. If your 

spouse consents to split the gift, you can offset 

$104,000. If you include spouses of your children, 

the offset amount increases to $208,000.  Second, 

you are able to gift up to $1 million gift-tax free during 

your life ($2 million for a couple).  If you plan to offset 

the gift tax using your lifetime exemption amount, 

then you must file a gift tax return (IRS Form 709) 

with the IRS.   

 

The downside to gifting is that the gift recipient gets a 

carryover basis in the property. That means, whatever 

cost you paid for the property is the basis that the 

donee now has, and if he or she chooses to sell the 

home, they will have to pay capital gains tax on all the 

appreciation on the property accumulated since the 

date you bought the home. There is no step-up in ba-

sis for gifts as there is with a transfer at death.  

 

Gifting your home during life allows you to lower the 

value of your estate, since the value of the home will 

no longer be included. Moreover, any appreciation in 

the home which occurs after the gift will also be ex-

cluded from your estate. This can be important for 

estates close to or exceeding the $3.5 million exemp-

tion amount. Remember, although the exemption is 

$3.5 million, if Congress doesnõt pass an estate tax 

reform bill, it will drop back down to $1 million in 

2011, after a brief estate tax reprieve in 2010. 

 

Pass your home to charity 

If you are philanthropic, you may consider making a 

bequest of your home to charity at your death. Chari-

table gifts get a dollar-for-dollar estate tax deduction, 

so if your home is worth $500,000, your estate will 

get a $500,000 charitable estate tax deduction for 

the bequest. With a gift to charity in your will or trust, 

you can continue to reside in the home during your 

life.  

 

The drawback is that the charity now receives the 

asset, not your heirs. This may be an option for chil-

dren who would not have wanted the home. Alterna-

tively, you may purchase a life insurance policy to 

replace the value of the asset that is no longer pass-

ing to your heirs.  

 

Bargain sale to family members 

Be careful when selling your home to family members 

at less than the fair market value (fmv).  The differ-
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ence between the sale price and fmv is treated as a 

gift.  As with gifts mentioned before, you can offset 

any gift tax liability by using the annual $13,000 per 

donee exclusion amount or your lifetime exemption of 

$1 million.  

 

Thus, if your home is worth $250,000 and you sell it 

to your son for $100,000, then you have made a gift 

of $150,000. You can offset $13,000 of that amount 

to $137,000 and either pay the gift tax due or reduce 

your lifetime exemption amount to $863,000.  You 

must also recognize capital gains on the sale, as you 

would with any sale transaction. If your basis is 

$40,000, then you have $60,000 of gain. However, 

you may be able to use the $250,000 capital gains 

exclusion amount ($500,000 for couples) on the sale 

of a home. Your sonõs basis in the home is $100,000, 

the cost to him. Also, if you sell it for an installment 

note, the note must generate interest at least equal 

to the applicable federal rate. 

 

Qualified Personal Residence Trust 

This option allows you to continue to live in your home 

for a period of time while transferring title to family 

members.  The qualified personal residence trust 

(QPRT) is an irrevocable trust, meaning you cannot 

change it once itõs executed.  The trust would be in 

effect for a period of years, for example 10 years, 

which would be less than your life expectancy. During 

that time, you may continue to live in the home. At the 

termination of the 10 years, the title to the home 

passes to the family member youõve selected.  

 

Gift taxes are due on the transfer, but they are low-

ered because youõve retained the right to live in the 

home for a period of time. The IRS uses a rate called 

the §7520 rate to value your retained right to live in 

the home. So, for instance if you are 60 years old, 

and you transfer a $400,000 home to a 10 year 

QPRT, the gift tax value is $244,480, instead of the 

full fmv. (This assumes a §7520 rate of 3.4% for July 

2009).  So, not only have you reduced the gift tax 

due, youõve transferred any future appreciation to 

your heirs. The value of the home and any future ap-

preciation will not be included in your estate. It is im-

portant that you outlive the term of the trust (which is 

why you choose a term shorter than your life expec-

tancy). Should you die before the trust terminates, 

then the whole transaction is ignored and the value of 

the home is included in your estate. This doesnõt 

leave you in a worse-off position, but rather just back 

to square one as though you hadnõt done any plan-

ning at all. 

 

Again, your family member gets a carryover basis, not 

a stepped-up basis. So, if your heirs are planning to 

sell the home, this may not be the best transfer strat-

egy. Moreover, if you want to continue to live in the 

home after the trustõs termination, youõll have to pay 

rent to your heirs at fair market levels.  This is likely a 

good strategy, if you have a second home or vacation 

home that youõd like to pass to loved ones. 

 

Preserving pristine land 

Lastly, if you have undeveloped land, such as water-

front property, forest land, a farm, or other real prop-

erty in its natural state and you want to preserve the 

landõs conditions, you might consider a conservation 

easement. With a conservation easement, you would 

put restrictions on the title to the land, which would 

allow only certain activities, such as farming or main-

taining a single family residence, but prohibits other 

activities such as commercial use or condominium 

development. Once the easement is placed on the 

title to the land, it applies to all future owners. Usu-

ally, the easement is gifted to a land trust which is a 

non-profit organization that monitors the land and 

ensures the future owners abide by the easement 

rules. Creating an easement lowers the value of the 

land, which then lowers the value of your estate and 

subsequently the estate tax that may be due.  States 

may also offer different tax credits or other incentives 

for creating the easement. The easement ensures 

that your parcel of land remains in the family in a pris-

tine and natural condition.  

 

As you can see, there are many options for transfer-

ring the family home. To get the best tax result usually 

requires a little planning to ensure your goals are best 

met. Tax advisors such as attorneys or financial plan-

(Continued from page 7) 

 

Nerre Shuriah, JD, LL.M. is the Advanced Marketing 

Consultant for Transamerica Insurance & Investment 

Group, Phone 213.742.2600. She obtained her law 

degree from Boston College and her Masters in taxa-

tion from Boston University.  
Disclaimer: This article presents an overview of an estate planning 

topic. It is not intended to provide full disclosure. Neither this arti-

cle, nor AASF intends to give tax or legal advice. Any comments 

about tax treatment simply reflect an understanding of current 

interpretations of tax laws as they relate to estate planning. Tax 

laws are always subject to interpretation and possible changes in 

the future. It is recommended that you seek the counsel of your 

attorney, accountant, or other qualified tax advisor regarding estate 

planning as it applies to your particular situation. 

ESTATE PLANNING FOR THE FAMILY HOME 
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Thank You  AASF Donors  
HONOR TRIBUTES 

Teresa Holliday 

 

 

Happy Birthday  

 

 

From 

 
 

Harry & Yvonne 

 Hargrove 

James D. Mallory, Sr.  
 

Special Friend  

Who Served Proudly  

as a  

Certified Barber 
 

From  
 

Cynthia H. Anderson 

Anonymous 

Carlos & Willeta 

Donaldson 

Francine Klauber 

Douglas Lyons 

Ebony McGee 

Yolanda McNeill  
& Friends 

Rosetta Newton 
Dr. Sandra Thompson 

Nerre Shuriah, Esq./ 
AEGON Transamerica 

Foundation 

Angela White 

Friends of aasf Making the mission possible   

Howard & Barbara 

Norris 
 

Happy Anniversary 

 

From 

 

Harry & Yvonne 

 Hargrove 

Charles & Carol  

Webster 
 

Happy 36th Anniversary 

 

From 

 

Harry & Yvonne 

 Hargrove 

Tonee Brown 
 

 

Happy Birthday  

 

 

From 

 
 

Harry & Yvonne 

 Hargrove 

Tracy N. Webster, Esq. 

 

 

Happy Birthday  

 

 

From 

 
 

Harry & Yvonne 

 Hargrove 

aasf board members spawn success 
Board Member Sandra Thompsonõs 

Daughter  Honored 

Board Member Doug Lyonsõ  

Son Becomes Eagle Scout 

Lillian Thompson was honored in the Legends 

& Legacy Celebration in Silver Spring, MD in 

July. She works as a speech-language patholo-

gist at Specialty Hospital of Washing-Hadley in 

D.C. and is actively involved in providing autism 

awareness in her community. She earned a 

Masterõs degree in Speech-Language Pathol-

ogy from Howard University, a Bachelorõs de-

gree with honors in Communicative Disorders 

in three years from the University of Central 

Florida,  after having graduated in the top 10% 

of her class from South Broward High School in 

Hollywood, FL and being allowed to complete 

her last year of high school at Broward Com-
munity College. While at UCF, Lillian  founded 

òThe Sistersõ Clubó, a support group for young 

girls who have siblings with autism since she is 

the sister of an older brother who is autistic. 

Simeon Lyons was in the news for becoming 

an Eagle Scout ñ one of the youngest scouts in 

the country to do so and Troop 120õs first Afri-

can American scout to earn this honor. Simeon 

was recognized  for landscaping the courtyard 

of his former school, Osceola Creek Middle 

School in Loxahatchee, FL to make the campus 

a more attractive place for students and fac-

ulty.  He canvassed nearby nurseries to obtain 

plants and mulch, and raised about $400 in 

donations. He and fellow scouts worked for six 

hours to complete the landscaping, which con-

sisted of planting 20 new plants around 10 

palm trees.  When interviewed by local media, 
Simeon  indicated that he wanted to give back 

to the middle school that prepared him for high 

school. He is now a sophomore at Royal Palm 

Beach High School. 

Memorial Tribute cd 
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Good 

home 

training 

starts  

at home . 

Parents have spent plenty on the latest fashions 
and supplies getting kids back to school, not-

withstanding the recession. But itôs not enough 
for kids to look good in class. They need good 
attitudes and behavior too. Often the best-
dressed, most well-coiffed tykes are the campus 
terrors and parents must begin to assume more 
responsibility for this. Yes, there are problems 
in society. Yes, the economy is bad. Yes, there 
is dysfunction in the family. But parents of suc-

cessful children at all socioeconomic levels of 
society donôt make excuses. They teach their 
kids to be resilient and show them how to keep 
doing their best in spite of adversities. 
 

Research funded by AASF indicates that suc-
cessful parents get involved in their childrenôs 
school ï making it clear to the children that they 
are monitoring the quality of their education but 
also their behavior too! They communicate the 
message that acting up is not acceptable. Period. 
 

Good home training starts at home. Fine man-
ners and decorum have been hallmarks of pride 

in African American communities throughout 

history ï still evoking positive images of proud 
gentlewomen and genteel gentlemen sitting on 
stoops or porches or strutting down the boule-

vard. Children in tow displayed similar de-
meanor and wouldnôt think of causing a ruckus 
in their schools and communities. Successful 
parents donôt abrogate their responsibility to 
parent. They use their authority to set limits, 
rules, values and moral guidelines. They make it 
clear that violating someone elseôs space, per-
son, or property is totally unacceptable. And 

they make sure that there are negative conse-
quences for doing so. 
 

There are many wonderful free parenting and 
support groups, community agencies and private 
child and family therapists who can help you 
raise happy, well-behaved children who are 
eager to learn. Effective parenting starts with 
you! 

PARENTS MUST PARENT 

 

Dr. Webster is a clinical psychologist consultant and author 

of Success Management: How to Get to the Top and Keep 

Your Sanity Once You Get There , The Fear of Success: Stop 

It From Stopping You!, and Success! Ezine to help you get 

ahead in life. She is AASFõs Founder and President/CEO. 

From the Success Desk by E. Carol Webster, Ph.D. 


