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tee met in July to review theDifferences among the Psycho-
2009 proposals for the Lydia social Constructs that Shape
Donaldson TuttJones Memorial Academic Achievement for High
Research Granand selected Dr, Achieving African American Ado-
Detris Adelaby Chair and ASSO_{escentsc’) Look forward to read-
ciate Professor of Human Devell"d about the results of her re-
opment at Wheelock College irséarch next year.
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d in spite of the re- :
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ment and networking
and then will assemble
for breakfast and the
Success Summit on
~ Saturday morning.

Dr. Sandra Thompson,
Professor of Sociology
to the Baha- Dr. Sandra Thompson gnd Interim President
of Florida Memorial University
and Dr. E. Carol Webster, Psy-
Success Summit attendees will chologist and Founder and

ami
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AMNIFO s traditional
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From the Chairman

WHERE IS MY DISCLAIMER?

| need help. expression of sekhatred. Look at how

: we are portrayed and how we conduct
| recently read an article about robot .
ourselves. Just watch a judge show

cars in the Transformers movie that
there are many to choose from. | do
came out during the summer. In it, the,

writer reported on concems ex ressecPe“eve that the behavior of the contest-
P P ants is pnmarlly motlvated by greed/
AASF by some viewers about What they con-

n mi he . desi.r e
Board of Directors S' déred to %u%co 2, o i ve

. nsider Qn damage 4She to aII
talking a'brbeay sare pcan% erlca owmargwe @rs
ng

Chal’|e$ Webster ng 0 Il rrtsms(?[ ;-drr:ntethatcl f?aC: ngt Seén%elleve that tHese folﬁs ard eftdsdht
Chairperson y tive of Black people? How many people

the movie, but | still found the article to i hat | hi |
Tvson Jones be thought provoking believe that it represent_s White people
y ) for that matter, but that is a function of

Vice Chairperson \yhen you look at how African Amerie u r soci ety®ds accept e
Shelia Dudley cans portray Blacks in the media, fimbent ert ai nment without é
Secretary books etc., what do you expect? How
can one possibly expect that, just be-Sort of like what passes for news these
Rosetta Newton cause a writer is White, that he/she willdays. Some time ago, | was listening to
Treasurer stray from the formulaic nonsense thata popular radio show when the host
has led to financial success for so manyencouraged listeners to call in and tell
Hon. Joe Gibbons African American writers and performabout the strangest thing they ever
ers? Buffoonery is buffoonery no matstole from work. Someone took the
Douglas Lyons  ier who writes it. And the damagethab o s s s car, another brag
: : it leaves in its wake does not discrimiing food meant for a bab-que for
Irvin Minney nate. neighborhood kids in is/her care. Now
Ph.D. Much of what is being done by thesethis incident convinced me to get satel-
Black authors is nothing more than anlite radio so | would not contribute to
road rage. This is not humorous, itSo the next time you are offendedWe fought for years to be treated
is pitiful! by o0jive tal ki n gnithrdmhitp and éespech and kowa b o u t
your support of the perpetuation ofthat effort is being sabotaged by
Consider for a moment that everythe nonsense that led us here. our own people under the guise of
thing we do in the public eye must humor, entertainment, entrepre-
be of &asifwedhave noseri-Per sonal | vy, | & m nepirshipphar reapnorhi® necessity,d i s -
ous Black people. | find this parclaimer: but itdés all j ust a me
ticularly distressing when used to self-denigration.
deliver news and current events. 0 The Bl ack people portrayed
And what can | say about comedi- in this show/film/book/ So dondt be surprised
ans? Self deprecating humor is an  column/routine are not rep- portrayal repeated because we
art form and should be left to pro- resentative of all African have by our silence and accep-
fessionals and by that, | mean Americans. The majority of tance, after all, condoned it.
creative individuals who are tal- African Americans are NOT
ented enough to be humorous immoral, criminal, stupid, Please just keep these people
without embarrassing the rest of  lazy etc. no matter how hys- away from our ki dséand

us. terically funnpyydistlameay seem. 0
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SUCCESS BOOKS REVIEW

The value ofJourney is clear not only because of the
under-representation issue, but also because the ex-
perience of seeking a Ph.D. will be so dissimilar from
Journey to the Ph.D:  college. For example, in Chapter 4 afourney, Dr. .
How to Navigate the Randal | P nke; t states 't hat oW
tery of the material would suffice, in graduate school |
had to extend my thinking not only logically but crea-
tively to solve prJlounmtyamms. 6 The
organized into three sections titled{1) Entrance into
the Academy; (2) Adapting to the Academy and (3)
Surviving the Academyand di scuss the writ
Sterling, VA2003  gonga| experiences, some on the culture of her or his
Yvonne JuliarHargrove institution, and recommendations.
Reviewer

Process as African
Americans
Anna Green,
LeKita Scott (Editors)
Stylus Publishing

One of the best aspects of this book is the choice of a

. ) format that allows a number of voices to be heard.

As professionals both in and out of the work forcerhe editors could have written a book based entirely
consider how to equip themselves to remain marketon their experiences as Ph.D. students, but instead
able in todayods chall encgdseghividat QuthdtsMi ACminSr RrdvibacR & AR N t
and students look for options when employment isypproach is some unevenness and inconsistency in

not available, their thoughts often turn to advancede style and quality of the writing. Some readers may
education. For anyone considering a Ph.D. programyihd it distracting when a particular contributor de-

hi ghly 1 ecomfenedto theeral-how goyr® from his or her central theme and that of the

to Navigate the Pr ocedte hgokto Address & eidond Passion ¢ feRSof study

by Anna L. Green (Ph.D., Educational Psychology, Fiolg ¢ h  as chil drends |literature,
ida State University) and LeKita V. Scott (Ph.D., Egous beliefsii however | generally enjoyed these di-
cational Leadership, Florida State University). Thoughtessions.

the book describes itself as a guidebook for African

Americans looking to enter or within predominantlyrhe AFRICAN AMERICAN SUCCESSf FOUNDA-
White universities, | feel that It offers valuable insighirjon recognizes scholarly success in our community
for anyone having difficulty making decisions Withang shares information about the key behaviors that
regard to a Ph.D. program, or facing challenges whilg, 15 the success. Thus several of the chapters in
pursuing the degree. The only major drawback of th?ourney resonated with AMF members who have or

book is th_at almost a_II the !nformatlon comes fromare seeking PhDs, along with reinforcing key success
scholars in the social sciences, particularly theoehaviors

schools of education. | would love to see a follow on
book about African American Ph.D.s in the science:§, n

) X chapt erBalancing Actdi, t |Setde pdhhen Han

engineering and computer technology. cock writes that O0Although ité
. . vinccea3yearol d t hat what I dm doin

Journey to the Ph.D. (Journey) is a collection of seven-; | y Gsy benefit di f fiveekoldt t o sgt

teen chapters, each by different AfricaAmerican ; ;
. : . to edit a paragraph, and down right cruel to leave a
Ph.D.s or candidates, with an Introduction and Coffe yif| woman in a warm bed just to finish a chap-
clusion by the ed|tor_s. In offen_ng th's. bopk, Green an r, we all believe that the sacrifice will be worth it in
Scott seek to provide help in navigating the Ph.D[. h e endé This is an eloquent

prodcess to dea{ Vt‘{'th t_he pro(l:j)lem_ of_mrlcan Amfrt'ﬁatnindedness of purpose thatDr. E. Carol Webster,
under-representation in academia. They assert that- | "ior and CEO o€ASF. savs is olutely essen-

o . o)
6e.the quality of the © iy Sn%?s to %u%cesgfﬂ\lygcozpplétgiﬁ.% prlogorar?n‘.?l ! ex-

periences that these women and men encounter dur;

i n their matricul ati on Hancoc \INrirtes gl 0IabOUt |the ipﬁportaélce Ofebe“gh e suc
9 X ) . 8b|8 to nsweretheiqueﬁions ofnwhy y8u Want & Ph. y
cess and retention of African American women an

me n seeking degrees in hi gher e d u ¢ &bntinvedon pade)
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BOOK REVIEW only adviser interested in Jul
forced to take leave during a misconduct investiga-
tion. The replacement adviser had an entirely differ-
ent area of interest and recommended a new thesis

want to attend a particular institution and to study atopic fi and Julian says that she now realizes that the

particular fieldfiquestions he answered for himselfonly way to finish under this adviser would have been

using reflective practice. to do a dissertation around the topic he proposed.

(Continued from Page 4)

The concept of mentoring is ingrained in discussionghinking back through the chapters afourney to the
of organizational behavior, so all the contributors taPh.D., | can see this book not only as a valuable tool
Journey touch upon it to varying degrees, and somdor attaining success in the Academy, but other envi-
mention specific mentoring programs that were key tsonments as well.

their success, such as the Holmes Scholar and PROFs

programs. The current or future Ph.D. reading th&vonne Julian-Hargrove is Chairperson of the
book will derive the most benefit from those chaptersAASF Success Books Committee. Yvonne is in Sales and
where the writer talks about the role of mentoring inviarketing with The Dow Chemical Company. She obtained
specific aspects of the Ph.D. process. Tamarger Bachelor of Arts degree in Chemistry, with Honors, from

DuckworthWar ner 8 s .6 ﬁhaopimge Mentbm'the lllinois Institute of Technology and an MBA in Opera-
and Other Lessons of the Hidden Curriculum of tions Management from Golden Gate University.

Graduate School, is an excellent guide on choosing a
primary mentor. Chapter 17,The Role of Mentoring
for Future Academicians by Hopp, Mumford and T

q
liams details mentoring practices and strategies, andl GOING TO MISS THE :
thus helps set expectations of what the studentI I
should get from the mentor. The dissertation is a may JUCCESS SUMMIT I
jor milestone for Ph.D.s and a good mentor will help i
the choice of a topic as well as putting the dissertaq THIS YEAR? :
tion in perspective. A Imentor of Randall PinHettds t
him that o0éthe Ph. D. i sl a meon Gan Stilh SupportAAF e n d , and |
should avoid the pursuit of an elaborate, ground-l
breaking research endeavor, and instead focus o
what is needed to earn the dSENDADONATIONT . Webstdr cred-

its her mentor, Dr. Adrienne Griffin, who was an adI
vanced Black graduate student at the time, with help- Y’
ing keep her and other New York University psychol— Yes! Here is my contribution to

ogy students focused orfinishing instead of obsess- | MAKE THE MISFION POSSIBLE
ing over their dissertations. |
|

Earlier | mentioned aJourney sc hol ar s lcomm
about the dissimilarity between college and graduateI

school with regard to expectations. Arguably the ga||l) Name:
is probably even wider when it comes to organiz

tional politics. ANMF member and Walden University| Address:
Ph.D. candidatelinda Holtdescribes the environment |

for Ph.D. seekers as very much like the corporatd

world in that certain individuals have the power andl

call the shotsfi and the Ph.D. candidate must deliverl
according to their expectations. The candidate alsd Phone:
increases her chances of success by having a ment

that is well regarded and influential within the organi-j Email
zation. ANMF member Beatrice Julian looks back |
upon her experiences durfling the | ate 8006s at R newly
created University of Alabama Ph.D. program. The—=—=—————————————=——=——=—-— .

I%oqu]atnosn: $

e I I ¢ E——




Volume 6 Issue 2

AFRICAN AMERICAN SUCCESS FOUNDATION

Pagé®

Q&potliht ©n Qduccess

2009 SUCCESS SUMMIT — AT SEA

(Continued from pag#)

RESEARCH GRANT PROGRAM

(Continued from Page 1)

The Committee reviewed many interesting pro-

The presentation will be followed bANF 6
popul ar stimulating
and all are invited to share their expertis
and success strategies. Also, in keepir
with AMFO S support of f
ship, Success Summit attendees will havg

table top exhibit space (limited) to showcasé

eIraSc kf 0é& ntFld @ p

posals and thanks all who applied for the grant.

ssearch Granis provided in memory of Lydia Tutt
dones who took pride in recruiting the best teach-

who embraced lifelong learning. It is awarded to
ncourage research that focuses on African

The tytia Doraldsdn JuttJores Me@mosatRe-s s i o n

F ej&sgy rBroward

American high academic achievers. By support-
ing this research, ANMF hopes to build the body

, o of knowledge about the attitudes and behaviors
After the Success Summit, there still will b€ .+ relate to high academic achievement.

plenty of time to enjoy fun in the sun on thg
private island of Coco Cay before the shi h studies:
sets sail for a day of enjoyment in Nassalfc>carch studies.
Though we will not hold our trademark Jagz AANF SCIENTIFIC RESEARCH

f.t the Ma'est Of the Seas haS a hO tON AFRICAN AMERICAN HIGH ACADEMIC ACHIEVERS
Benefit, _ jesty : _ 55088
of entertainment and everyone is certain tp African American Students Defy the Achievement
have a great time. The costs of this enter-

Gap: A Phenomenological Study
tainment, as well as meals, are included i Dr. Gloria Brown, Walden University.
the price of the cruise.

their products and services.

AAMF grants have supported the following

An Ethnographic Study of Academically High
Achieving, Economically Challenged African Ameri-
can Young Men Who Attend An Ivy Leaguiversityd
Dr. John Young, Teachers Colleg€olumbia University

Outsid Outside- Jr. Suite
UISIG€ | arger Window  with Balcony

Cabin prices per person (2 in a cabin) are:
$302.03 $337.03  $377.03 $647.03
Cabin prices for singles (in cabin alone) are:

$458.03 $528.03  $608.03 1148.03

Interior

Effective Parenting Practices Among African
Ameri can PaRiesnktosd Yoofu tfibA t
Dr. Cirecie WestOlatunji , University of Florida.

Chronicles of Success: Black College Students
Achieving in Mathematics, Science, arighgineeringd
"pr. Ebony McGee University of lllinois at Chicago.

Karla Irby of Regency Travel in Fort Laude
dale is handling all travel arrangements fd
the Success Summit.
E-mail her atkarla@regencytravel.bizor call
954-525-5117.

=

Effective Schools, Effective StudentBreeding
Animosity: The "Burden of Acting White" and Other
Problems of Status Group Hierarchies in Schodls
Dr. Wil liam f(UWisensilyyfiNortha r i t vy
CarolinacChapel Hill

School Matters:How LowIncome African American
Parents Support School Succéss
Amena Love Michigan State University.

Pathway to College Completion: The Impact of Group Men-
toring on College Completion and Quality of Life Among
Disadvantaged, High Achievingtudents of Colod
Dr. Diann Cameron Kelly, Fordham University.



javascript:main.compose('new','t=karla@regencytravel.biz')
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=I&cabinType=SI&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=O&cabinType=SO&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=D&cabinType=DS&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=D&cabinType=DS&shipCode=MJ&popuptype=virtualTour
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Dr. Neil deGrasse Tyson is a 51 year

JUCCESS FOUNDATION
©@n Qduccess

Pag®

OUR SUCCESS

¥

old African American male who received hig

PhD in astrophysics from Columbia Unive

.

sity and for the last 13 years has been thev."

Director of the Hayden Planetarium in Ne
York City.

oln terms of actua
search contributions have been minimal.
He has not published a first author paper
since his Ph. Dwikipebih e §

| guess from this quote we can assume
that Dr. deGrasse Tyson is not a very sud
cessful research astrophysicist.
he does not spend much time publishing
his research.

However, Dr .
presidential appointments:
(Dto serve on a 12 member commission to
study the Future of the US Aerospace In
dustry andon Page 6continued

(2)to serve on a 9 member commission on
the Implementation of the US Space Explo
ration Policy;

and finally Dr. deGrasse Tyson was ap
pointed by the head of NASA to the NAS
Advisory Council.

There are of course additional items such
as publications including 9 books, a mini
series and being the on camera host of
NOVA Science Noan PBS.

By most definitions, Dr. Neil deGrasse
Tyson is a very successful brother.

Rasuli Lewis i s Director of t
Zone Practitioneros | nsit
a graduate of Bowdoin College.

Or at bes \

de Gr as

C U U C
Dr. Neil deG rasse TYSOlnoto by bavid Gamble, 2008.

MORE AANSF-SUPPORTED RESEARCH STUDIES

(Continued from Page 5)

The Relationship Between Future Orientation and
L Academic Achievement Among African American
Adolescentd
Dr. Zena Mello, Pennsylvania State University.

A Psychosocial Development of African American
Women: From Welfare to Professional Careérs
Dr. Reva Thomas California School of Professional Psycholégplameda.

An Investigation of the Ways Emotional Intelligence
Influences the Academic Success of High Abilityi-
can American Studend Dr. Lin_da Long, university of Georgia

The Identification of Factors that Facilitate Academic
Success of Students from African Descent in American
Schools, Colleges and Other Institutions of Higher

Learningd Dr. Luretha Lucky ,
Florida International University.

h‘I\fl"ore "ﬁﬂ)fﬂat?oﬂqab@tﬂthé gi?ht‘?sna% blef' on

0SS we thpy tac@ucoasﬁoundatlon org
or caII/.\NF at 954.792.1117.

He


http://www.haydenplanetarium.org/tyson/look/portraits
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FOR YOUR FINANCIAL SUCCESS by Nerre Shuriah, JD, LLM

. to split the gift. So, for a gift of your home to 4 chil-
Estate Plan!nng dren you can offset (4 x $13,000) $52,000. If your
for the Family Home spouse consents to split the gift, you can offset
For most middle income taxpayers$104,000. If you include spouses of your children,
the family home is their most val-the offset amount increases to $208,000. Second,
ued and sentimental possessionyou are able to gift up to $1 million giftax free during

and often their largest asset. As ayour life ($2 million for a couple). If you plan to offset
result, deciding what to do aboutthe gift tax using your lifetime exemption amount,
disposition of the home after deaththen you must file a gift tax return (IRS Form 709)
can be tricky. This can apply to vawith the IRS.

Nerre Shuriah, JD, | cation homes as well, especially

vacation homes that have passedThe downside to gifting is that the gift recipient gets a
through several generations of the family. Selectingarryover basis in the property. That means, whatever
the best option for the family will involve more consideost you paid for the property is the basis that the
erations than just what the tax liability may be. Therelonee now has, and if he or she chooses to sell the
are many options to consider, here is a summary of Aome, they will have to pay capital gains tax on all the

few. appreciation on the property accumulated since the
date you bought the home. There is no stegp in ba-
Keep your home in the family sis for gifts as there is with a transfer at death.

You can pass your home to your heirs via a will or
revocable trust. When you live in your home for th&ifting your home during life allows you to lower the

remainder of your I i f e ,value of yoyresiate, sidce the \alpe ofythe hame willo me 6 s

basis is steppedup to the fair market value of the no longer be included. Moreover, any appreciation in
home at the date of death. This can work out very wethe home which occurs after the gift will also be ex-
for your heirs if the value of the home has apprecicluded from your estate. This can be important for
ated since its purchase. Any capital gains that yoestates close to or exceeding the $3.5 million exemp-
would have otherwise paid on the home if you sold ition amount. Remember, although the exemption is
during your life is avoided. Thus, if your loved oné8 3. 5 mi | | i on, i f Congres
choose to sell the home rather than live in it, theyeform bill, it will drop back down to $1 million in
likely will not pay any capital gains or if they do it wiR011, after a brief estate tax reprieve in 2010.
only be on the homebds appreciation from the dat
your death. Pass your home to charity

If you are philanthropic, you may consider making a
The value of the home would be included in your edequest of your home to charity at your death. Chari-
tate, but if the total value of your estate is less thantable gifts get a dollaffor-dollar estate tax deduction,
$3.5 million ($7 million for a couple), then your estateso if your home is worth $500,000, your estate will
would not owe any federal estate tax on the value ofiet a $500,000 charitable estate tax deduction for
your home. Please note, however, that some statethe bequest. With a gift to charity in your will or trust,
have their own estate tax which may have a loweyou can continue to reside in the home during your
exemption amount than the federal estate tax. life.

Give your home away during your life The drawback is that the charity now receives the
Gifting your home during your life is also an option #sset, not your heirs. This may be an option for chil-
you do not plan to continue to live in the home. Thislren who would not have wanted the home. Alterna-
may be a good strategy for those wishing to pass tively, you may purchase a life insurance policy to
vacation home, or are planning to downsize to aeplace the value of the asset that is no longer pass-
smaller residence. You have two ways to lower the gifitg to your heirs.

tax due on the transfer. First, you are able to offset

the value of the gift by $13,000 for every donee, omBargain sale to family members

gift recipient. You can double this offset amount tdBe careful when selling your home to family members
$26,000 if you are married and your spouse consentsat less than the fair market value (fmv). The differ-

S

e

does

of
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ESTATE PLANNING FOR THE FAMILY HOME leave you in a worseff position, but rather just back
to square one as though you h;:
ning at all.
ence between the sale price and fmv is treated as a
gift. As with gifts mentioned before, you can offsefgain, your family member gets a carryover basis, not
any gift tax liability by using the annual $13,000 pera steppedup basis. So, if your heirs are planning to
donee exclusion amount or your lifetime exemption aell the home, this may not be the best transfer strat-
$1 million. egy. Moreover, if you want to continue to live in the
home after the trustds termina
Thus, if your home is worth $250,000 and you sell irent to your heirs at fair market levels. This is likely a
to your son for $100,000, then you have made a gifigood strategy, if you have a second home or vacation
of $150,000. You can offset $13,000 of thatamounth o me t hat youdd | i ke to pass t
to $137,000 and either pay the gift tax due or reduce
your lifetime exemption amount to $863,000. YouPreserving pristine land
must also recognize capital gains on the sale, as yoluastly, if you have undeveloped land, such as water-
would with any sale transaction. If your basis i$ront property, forest land, a farm, or other real prop-
$40,000, then you have $60,000 of gain. However,erty in its natural state and you want to preserve the
you may be able to use the $250,000 capital gaind andds condi ti ons, you might c
exclusion amount ($500,000 for couples) on the saleeasement. With a conservation easement, you would
of a home. Your soné8s b gustiestricioms omn thestitlehto threeland, svhich Wv@uld, 0 0 0 ,
the cost to him. Also, if you sell it for an installmentllow only certain activities, such as farming or main-
note, the note must generate interest at least equataining a single family residence, but prohibits other

(Continued from pag@)

to the applicable federal rate. activities such as commercial use or condominium
development. Once the easement is placed on the
Qualified Personal Residence Trust title to the land, it applies to all future owners. Usu-

This option allows you to continue to live in your homelly, the easement is gifted to a land trust which is a

for a period of time while transferring title to familynon-profit organization that monitors the land and

members. The qualified personal residence trusensures the future owners abide by the easement

(QPRT) is an irrevocable trust, meaning you cannatles. Creating an easement lowers the value of the
change it once itods e x elandtwhich.then loWdrsethe value of yourwsatelamd b e i n
effect for a period of years, for example 10 yearssubsequently the estate tax that may be due. States

which would be less than your life expectancy. Duringnay also offer different tax credits or other incentives

that time, you may continue to live in the home. At théor creating the easement. The easement ensures

termination of the 10 years, the title to the homethat your parcel of land remains in the family in a pris-
passes to the family me nilheeamd ngtucalcénditon.s el ect ed.

Gift taxes are due on the transfer, but they are lowAs you can see, there are many options for transfer-

ered because youdve r et angthefamilythbme. To getghe besttawresultiusualy i n t h e
home for a period of time. The IRS uses a rate callegbquires a little planning to ensure your goals are best

the §7520 rate to value your retained right to live inmet. Tax advisors such as attorneys or financial plan-

the home. So, for instance if you are 60 years old,

and you transfer a $400,000 home to a 10 yearNerre Shuriah, JD, LL.M. is the Advanced Marketing

QPRT, the gift tax value is $244,480, instead of th&onsultant for Transamerica Insurance & Investment

full fmv. (This assumes a §7520 rate of 3.4% for Jul{Eroup, Phone 213.742.2600. She obtained her law

2009). So, not only have you reduced the gift tagegree from Boston College and her Masters in taxa-

due, youdve transf er r edtiondremBostbnipiversite appreci ation to
your heirs. The value of the home and any future aFg)_iscIaimer: This article presents an overview of an estate planning

topic. It is not intended to provide full disclosure. Neither this arti-

preciation will not be included in your estate. It is Iméle, nor AMF intends to give tax or legal advice. Any comments

portant that you outlive the term of the trust _(WhiCh iSabout tax treatment simply reflect an understanding of current
why you choose a term shorter than your life expegserpretations of tax laws as they relate to estate planning. Tax
tancy). Should you die before the trust terminatedaws are always subject to interpretation and possible changes in

. i e future. It is recommended that you seek the counsel of your
then the whole transaction is Ignored and the value o ttorney, accountant, or other qualified tax advigr?r regsarding estate
|

the home is included I Biannidg 8s H dpplies® Folbr parficfarsituatidn] doesnot

R
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Thank YOUAASF Donors

HONOR TRIBUTES

Howard & Barbara Charles & Carol Tonee Brown Tracy N. Webster, Esq

Norris Webster _ _

_ _ Happy Birthday Happy Birthday
Happy Anniversary  Happy 36th Anniversary
From From
From From
Harry & Yvonne Harry & Yvonne Harry & Yvonne Harry & Yvonne
Hargrove Hargrove Hargrove Hargrove
cd Memorial Tribute| | FRIENDS OF AAMF MAKING THE MIUSION POSSIBLE

Teresa Holliday James D. Mallory, Sr.

; Special Friend
Happy Birthday Who Served Proudly
From as a
Certified Barber
Harry & Yvonne From
Hargrove Cynthia H. Anderson

Anonymous Yolanda McNeill
Carlos & Willeta & Friends
Rosetta Newton
Donaldson

Dr. Sandra Thompson

Francine Klauber  Nerre Shuriah, Esq./

Douglas Lyons AEGONTransamerica
Eb McG Foundation
ony Mctsee Angela White

AANF BOARD MEMBER/JS SPAWN SUCCESS

Board Member Do

Son Becomes Eagle Scout

Simeon Lyons was in the news for becoming
an Eagle Scoufi one of the youngest scouts in
the country to do so
can American scout to earn this honor. Simeon
was recognized for landscaping the courtyard
of his former school, Osceola Creek Middle
School in Loxahatchee, FL to make the campus
a more attractive place for students and fac-
ulty. He canvassed nearby nurseries to obtain
plants and mulch, and raised about $400 in
donations. He and fellow scouts worked for six
hours to complete the landscaping, which con-
sisted of planting 20 new plants around 10
palm trees. When interviewed by local media,
Simeon indicated that he wanted to give back
to the middle school that prepared him for high
school. He is now a sophomore at Royal Palm
Beach High School.

uBodriyd ndémber
Daughter Honored

Lillian Thompson was honored in the Legends
& Legacy Celebration in Silver Spring, MD in

aiy. She werks gs aispegegnguagejpathple-

gist at Specialty Hospital of Washingadley in
D.C. and is actively involved in providing autism
awareness in her community. She earned a
Master 6s
ogy from Howard Unive
gree with honors in Communicative Disorders
in three years from the University of Central
Florida, after having graduated in the top 10%
of her class from South Broward High School in
Hollywood, FL and being allowed to complete
her last year of high school at Broward Com-
munity College. While at UCF, Lillian founded
0The Sistersoo Clubbo,
girls who have siblings with autism since she is
the sister of an older brother who is autistic.
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From the Success Desk by E. Carol Webster, Ph.D.
PARENTS MUST PARENT historyi still evoking positive images of proud

Parents have spent plenty on the latest fashigestiewomen and genteel gentlemen sitting
and supplies getting kids back to school, neteops or porches or strutting down the bou
withstanding the r ecwesdsChidren inBawt displayedl ssimitaro de
for kids to look good in class. They need goadle anor and woul dnét
attitudes and behavior too. Often the best their schools and communities. Success
dressed, most wetloiffed tykes are the campugs ar ent s donot abrogae
terrors and parents must begin to assume muaeent They use their authority to set limits
responsibility for this. Yes, there are problemsles, values and moral guidelines. They maks
in society. Yes, the economy is bad. Yes, theré ear t hat vi ol ating
is dysfunction in the family. But parents of sueen, or property is totally unacceptable. A
cessful children at all socioeconomic levels thfey make sure that there are negative co
soci ety donoét ma k e eaueocessfa@ doingsd hey t each
kids to be resilient and show them how to keeﬁ .
doing their best in spite of adversities. There are many wonderful free parenting a
support groups, community agencies and priv|
Research funded bAJSF indicates that suc<child and family therapists who can help yqg
cessful parents get raisevhappw svelbehavad dhildreri who @rk
schooli making it clear to the children that thegager to learn. Effective parenting starts wj|
are monitoring the quality of their education byou
also their behavior too! They communicate the
message that acting up Is not accepta‘kﬂﬂod Dr. Webster is a clinical psychologist consultant and author

L. . of Success Management: How to Get to the Top and Keep
Good home training startst home Fine man-your Sanity Once You Get There , The Fear of Success: Stop

ners and decorum have been hallmarks of ptiiem Stopping You!, and Success! Ezine to help you get
in African American communities througho@ﬂead in life. She is ANSF& Founder and President/CEO.




